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16.00

1638
16.77

17.20.

17.63
18.08
18.53
1900,
19:45
19.95
20.45
21:00
21.51
22,05
2262
23,19
23,79
24.34
24.97
2563
26.23
2693
27,58
2825
2895
29.70

3045

31,18
31.96
3997
33,60
34,47
35.30
36,17
37.06
3797
38.96
39.94
40,95
41.96
43.02
44,07
4517

2,775:00

2,908:00
298200 3
3,056.00
3,135.00
3,212.00
3,294.00
3,373.00

3,459.00
3,546.00
364100 3,7

3,730.00

3,921.00
4,020:00
4,174.00

4,219.00.

4,444,600
4,548.00

4,668.00

4,782.00
4,898.00
5,019.00
5,148.00

5279.005;

5,406.00
554100
5,681.00
5,825.00
5,975.00
6,119.00
6,271.00
6,424.00
6,583.00
6,754.00
6,924.00
7,099.00
7,274,00
7,457.00
7,639.00
7.831.00

45,17

11/06/2024

2,908.00
108:00: 2,982.00
2,082 oo 3,056.00
3,056.00 3,13500
3,135.000 3,212.00
3,212.00 :3,294,00
3,294.00 3,373.00
4,373:00
459,00 3,546.00
3,546.00. 3,641,00

3,641,000 3,730.00

3;823,00
3,921.00
4,020.00
0 4,124.00
4,124.00 4,219,00
4219.00 4,329.00

4,329.00 4,444.00

444400 4,548.00

4,548.00 4,668.00

4,668.00 4,782.00

A4,782.00 4,898.00
4,898.00 501900 5,
5019.00 5,148.00 5.2

5,148.00 5,279.00
5,4060n

5,541.00
5,681.00
5,825.00 5975.00
597500 6,119.00
6,119.00 6,271.00
627100  6424.00
6,424.00 6,583.00
6,583.00  6;754.00
6,75400  6,924.00
6,924.00  7,099.00
7,099.00  7,274.00
7,274.00  7457.00
TA57.00  7,639.00

7,639.00 7,831.00

7,831.00 8,023.00
8,023.00 8226.00
4628 4745

3,459,00

2,982.00
3,056.00

3,135.00

3,212.00
3,204.00
3,373.00
3,459.00
3,546.00
3,641.00
3;730,00
3,823.00
3.921.00
4,020.00
4,124.00
4,219.00
4,329.00
4,444,00
4,548.00
4,668.00
4.782:00
4,898.:00
5,019.00

5,406.00

5,541,00
568100

5:825.00
5,975.00
6,119,00
6,271.00
6:424.00
6,583.00
6,754.00
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7,274:00
7457.00

7,639.00
-8,023.00- - 8,226.00

§,226.00
8,427.00
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3,056:00

3,135.00
3,212:00
3,294.00

3,373.00
3,459.00
3,546.00

3,641,00
3,730.00
3,823.00

4,020.00
4,219.00

4,329.00

4,444.00

4,668:00°
4,782.00:
4,898:00

5,019.00
5,148.00

) .5,279.00:
5,406.00

5,541.00
5,681.00

5,825:00

5,975.00
6,119.00

627100,

6;424.00
6,583.00
6,754.00
6,924.00
7,099.00
7,274.00,
7,457.00
7.639:00
7,831.00
8,023.00

8427.00
8,642.00

49.85

3,135.00
321200
3,204.00
3,373.00
3,459.00
3,546.’09
3,641.00

3,730.00

3,823:.00
3,921.00
4,020.00
4,124.00

4,219.00
4329.00

4,444,00
4,548.00

4,668,00.

478200
4,898.00

5,019.00

5,279.00
5,406.00
5,541.00
5{681;00'
5,825.00

5,975.00-

6,119:00
6,271.00
6;424.00
6,583.00
6,754.00
6,924.00
7,099.00
7274.00
7,457:00
7,639.00
7,83100
8,023.00
8,226.00
§,427.00
8,642.00
8,859.00

51:10

3,212.00

3,294,00
3,373.00
3,459.00
3,546.00
3,641.00
3,730.00
3,823.00
3,921.00
4,020,00
4,124.00
#219,00
4,329.00
4,444.00
4,54800
4,668.00
4,782.00
4,898.00
5,019.00
5,148.00

329400  3373.00

345900 354600

3,54600 364100
3,641.00  '3,730.00
%823.00
3,921.00

302100 4,020,00

402000 413400
412400 4,219.00
421900  4,329.00
432000 444400
444400  4.548.00
454500 4,668, 00
66800 478200
4782, oo

5,279.00 5,406.00

5.406.00
554100

5,681.00

5,825.00
5,975.00

6;119.00
6,271,00

6,424:00
6,583.00
6,754.00
6,924.00
7,099.00
7,274.00

7.457.00

7,639.00

7,831.00

8,023.00
8226.00

8,427.00

8.642.00
8,859.00

9,082.00

52.39

5,541.00;

568100 5, azs,oo
5,825.00. :
5975000 6 119 oo

6,119.00. 627100
627100 6424:00— 6,583:C

642400  6,583.00
6,583.000  6,754.00
6,75400  6,924.00
6,924.00 - 7,099.00
7,099.00 727400
7,27400 745700
745700 7,639.00
7,639.00  7,831.00
7,831.00  8023.00
8,02300 822600
822600 8427400
8,427.00  8,642.00
8,64200  8,859.00
885000  9,082.00
9,082:00  9,306:00
930600 953800

53.68 55.02

459,00
3,346.00
3,641.00
3 730 OD

4,329.00.

4.444.00

4,548.00

4,668.00
4,782.00
4,898.00:
5 019 00

3,975 00
6,119.00
6,271.00
649400

6,754.00
6,924.00
7,099.00
7 274 oo

7:639. QQ

7'83 I:,QO

s,zz& 00
& 427@1)

9,306.00

9,538.00:
9,778.00

5641

3,546:00
3,641:00
5,730.00
3,823.00

3,921.00

4,020.00

0. 4,124.00
©4.219.00
4,329.00
4,444.00
4,543.00
4, 668 00

61 19:00
6.271.00

6:424.00
6,583.00

hy

6,924.00
1,099:00
727400
7, 457 00

8,023.00
822600

842700

8.642.00
8,859.00
9,082.00
'9,306.00
9,538.00
9,778.00
10,023.00

5782

3,641,00
3,730.00

3,921.00

4,020.00
4,124.00
4,219.00
4,329.00
4,444.00
4548.00
4,668.00
478200
4,898.00

~5,019.00-

5,148,00
5,279.00
5,406.00
5.541.00
568100
5,835.00
5,975.00
6,119.00
6, 271 a0

7 099.00
7,274.00
745700
‘7‘,5’39'0‘0

s; 35.00
8;226.00
842700
8,642.00
8,859:00
9,082.00
9,306:00
9,538.00
9,778.00
10,023.00
10,272.00

59.26




SALARY SCHEDULES FOR HSUB, ITO, PARAEDUCATOR & OTHERS
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Schedule:  INAS PARAEDUCATOR
Range: NA NOTAPPLICABLE

>
o]

Step.
13
02
03
04
05
06
07
08
09
10
11
12
13

‘Step Déseription
STEP2
STEP 3
STEP 4
STEPS
‘STEP'G
STEP 7
STEP 8
STEP'Y
STEP 10
STEP-11
STEP 12#
STEP 13%*

cETED OO

Includes: 4003 - Parneducator-ACCESS
4022 < Paraedueator « DHH Oral Commugication
#0604 - Parasducator - Special Education
4035 - Parasdicator ~SELPA:

*  Eligible forstep 12 after completion 6f 10 years of service
*# Hligible for step [3:after completion of 25 years of service

REVISEDDATE: 11/06/2024



SALARY SCHEDULES FOR HSUB, ITO, PARAEDUCATOR & OTHERS

PROCESSED ON: 12/18/2024 EFFECTIVE DATE: 07/01/2024 HR_SLRYTBLE_2_09%4
ENTITY: OCDE PAGE: Page3of6

Schedule: IADH  SPEC PHYS HLTH PARA I/PARA DHH

Range: NA NOT APPLICABLE
Step Amount Step Description AXP
01 25.765 STEP 1 H
02 26.427 STEP 2 H
03 27.113 STEP 3 H
04 27.733 STEP 4 H
05 28.474 STEP 5 H
06 29.182 STEP 6 H
07 29.880 STEP 7 H
08 30.669 STEP 8 H
09 31.391 STEP 9 H
10 32.197 STEP 10 H
11 33.000 STEP 11 H
12 33811 STEP 12 * H
13 34.696 STEP 13 ** H

Includes: 4047 - Specialized Physical Health Care Assistant
4002 - Paraeducator - DHH Total Communication
4042 - Paraeducator - DHH Early Intervention
4049 - Paraeducator - Transition Behavior
4040 - Braillist

* Eligible for step 12 after completion of 10 years of service
** Eligible for step 13 after completion of 25 years of service

REVISED DATE: 11/06/2024



SALARY SCHEDULES FOR HSUB, ITO, PARAEDUCATOR & OTHERS

PROCESSED ON: 12/18/2024 EFFECTIVE DATE: 07/01/2024 HR_SLRYTBLE_2_094
ENTITY: OCDE PAGE: Page6of6

Schedule:  SPOT  SPEECH PATH/OCC THERAPY ASST

Range: NA NOT APPLICABLE
Step Amount Step Description AXP
01 29.923 STEP 1 H
02 - 30.632 STEP 2 H
03 31423 STEP 3 H
04 32.195 STEP 4 H
05 32974 STEP 5 H
06 33.848 STEP 6 H
07 34.685 STEP 7 H
08 35.543 STEP 8 H
09 36.433 STEP 9 H
10 37.354 STEP 10 H
11 38.296 STEP 11 H
12 39.249 STEP 12 * H
13 40.239 STEP 13 ** H

Includes: 4036 - Licensed Vocational Nurse
4018 - Speech/Language Pathology Assistant
4031 - Certified Occupational Therapy Assistant

*  Eligible for step 12 after completion of 10 years of service
*#* Eligible for step 13 after completion of 25 years of service

REVISED DATE: 11/06/2024



Addendum 1

Memorandum of Understanding
The California School Employees
Association
and its OCDE Chapter 468
And
The Orange County Department of
Education
(Bus Aides)

November 5, 2019

The California School Employees Association and its OCDE Chapter 468 (CSEA), and the
Orange County Department of Education (OCDE or Department) enter into this memorandum of
understanding (MOU) regarding Bus Aides to clarify and replace all prior MOUs and will be
included as Addendum 1 Bus Aides in the current Collective Bargaining Agreement (CBA). It is
the intent of the parties to comply with the terms of the negotiated CBA and this MOU is not to
be construed as a renegotiation of the CBA outside of normal reopener or successor negotiations.

Background

In accordance with the CBA and this MOU, unit members in the classification of Paraeducators,
Special Education are afforded an opportunity to work extra hours serving as a Bus Aide to
students enrolled in OCDE Special Education programs who require assistance during their bus
commute to and/or from school. Paraeducators serving as Bus Aides accompany assigned
students during their commute to ensure the health and safety of students while on the bus. The
Bus Aiderole is a supplementary assignment to the classification of Paraeducator. Paraeducators
serving as Bus Aides arrive to their assigned school site on the bus. Bus Aide assignments are
first and foremost offered and determined by school site in accordance with this MOU.

Eligibility and Selection Process

A. Twice each school/fiscal year, Human Resources shall post an announcement to
Paraeducators, Special Education, announcing the availability of Bus Aide assignments in
general and soliciting interest in working Bus Aide hours for the upcoming school year.
Paraeducators interested in Bus Aide assignments shall indicate their interest via a Bus
Aide Form. Human Resources shall establish an interest and eligibility list to be shared
with the Division of Special Education.

B. Bus Aide hours shall first be open to Paraeducators working a schedule of five (5) or
more hours per day at the site where the opportunity is available.

C. Eligible paraeducators are to apply by completing a Bus Aide Form.

D. Each time there is a new Bus Aide opportunity available during the year, a notice shall be
posted at the site, containing the following;

a, Start date of additional hours;
b. Estimated hours for assignment(s);

1



Addendum 1 (cont.)

¢. Special requirements, if any;
d. City of assignment origin;
e. Date by which Paraeducators are to apply.

E. Applicants shall be interviewed by the site administrator. Once an applicant has been
interviewed by the site administrator, the applicant does not need to be interviewed a
second time by the same administrator during the school year.

F. Assignment shall be determined by the site administrator based on qualifications,
training, and seniority.

G. Inthe event that no Paraeducator at the site volunteers for posted assignments, the
following procedure will be implemented to secure a unit member for the assignment:

a.

b.
c.

Pay

The site administrator will consult the Bus Aide interest and eligibility list
compiled by Human Resources;

Paraeducators may be reassigned within the administrative unit (site cluster);

If the assignment cannot be filled by a reassignment within the administrative
unit, position assignments will be posted in other administrative units and
voluntary transfers will be considered;

Paraeducators may be reassigned within the administrative unit to accommodate
transfers from other administrative units;

Paraeducators on the Bus Aide interest and eligibility list compiled by Human
Resources may be involuntary transferred if voluntary transfers and reassignments
within the administrative unit are not sufficient to fill Bus Aide assignments
without overstaffing the administrative unit.

A. When students are absent or otherwise do not require a Bus Aide for the day, the
Paraeducator will not work Bus Aide hours.

B. Paraeducators serving as Bus Aides will be paid for additional hours above the
Paraeducator earned salary only when additional hours are worked.

C. If'the Paraeducator is not notified by 9:00 p.m. the evening prior to a student absence and
the unit member reports to the student’s hotne the following morning, the Paraeducator
shall be paid for the scheduled morning route time. The Paraeducator shal! report to the
work site at the beginning of the regularly scheduled Paraeducator shift at the school site.

D. PERS accrual, sick leave, and holiday pay shall be calculated based upon hours actually
worked.

Work Schedule

A. Paraeducators serving as Bus Aides may have their work schedule changed as necessary
to accommodate the bus assignment.

B. Paraeducators serving as Bus Aides must arrive to the Bus Aide site on time and ready to
work, as they would for any paid work shift.

2



Addendum 1 (cont.)

C. On minimum days, breaks will be scheduled so as not to interfere with mandatory
inservice training.

Continuation of Assignment

A. Itis expected that once a Paraeducator is selected for and accepts a Bus Aide assignment,
the Paraeducator will work the Bus Aide hours until the assignment is unavailable or the
Paraeducator transfers to another site.

B. Bus Aide assignments shall terminate under any of the following conditions:

a. The student transfers to a different site;

b. The student leaves the program;

c. The student no longer requires county-supported transportation;
d. The student no longer requires a Bus Aide.

C. If a Bus Aide assignment will terminate, the Department shall provide the Paraeducator
with a two-week notice of the assignment’s end whenever possible.

D. At any time during the year a Paraeducator serving as a bus aide may elect to no longer
serve as a Bus Aide by providing a two-week notice in writing to the school
administrator.

E. Qualifications may be reassessed during the term of the assignment.

This MOU is subject to CSEA Policy 610 requirements.

California School Employees Association and Orange County Department of Education
its OCDE Chapter 468
/fz_ Koo 1fss
Alan Kaun "Dite ‘
President, CSEA OCDE Chapter 468 Executive Director, Human Resources

W’Tusﬂ?
amara Konate Date

CSEA, Labor Relations Representative

p—
D,a/vvv\ L Vo
Danny Torres Date
CSEA, Senior Labor Relations Representative




Addendum 2

REASSIGNMENT OF PARAEDUCATOR — SPECIAL EDUCATION

Memorandum of Understanding
Between
Orange County Department of Education
and the
California School Employees Association, Chapter 468

CSEA, in its capacity as exclusive representative, has negotiated with the Orange County
Department of Education the following with regard to the Paraeducator-Special Education
classification.

When a declining enrollment mandates transferring employees from one site to another, it is
agreed that Article 17 — Probations, Promotions, Transfers, Adjustments of the collective
bargaining agreement does not apply in this situation.

When a declining enrollment necessitates reassigning employees from one site to another the
following criteria shall be used:

1. Employee(s) to be reassigned will be determined by:
a. Site(s) with declining enrollment
b. Volunteer(s) for transfer
c. OCDE seniority

At a site with a declining enrollment, the employee with the least seniority will be
reassigned to another site with a vacant position.

2. Reassignment will be determined by:

a. Seniority
b. Choice
C. Programmatic fit

All employees to be reassigned will be given opportumty to list their choices, 1%, 2%,
and 3™, for specific sites where known vacancies exist. All employees to be
reassigned will be ranked by seniority, highest to lowest, on one list. The Department
will endeavor fo reassign the most senior employee to a new site. This will continue
until all employees listed are reassigned to vacant positions.

3. CSEA shall be involved in the rationale and final outcome of reassignments prior to
announcing the decisions to employees being relocated.

/gz Moo VP 08 (Jortio £ (flasoet

Pat Hausman, Président Sandra R. Shaddix
CSEA, Chapter 468 OCDE
December 7, 2000 December 2 , 2000




Addendum 3

REEMPLOYMENT
Memorandum of Understanding
between
Orange County Depariment of BEducation
and the
California School Employees Assovistion. Chapter 468

A former permanent employee is eligible for reemployment in his/her former classification
without gotng through the Department’s recruitment process if the following criteria are met:
_ Reemployment ocenrs within sighteer: (18) months of the last date of paid servies, and the Iast
evaluation on file in Homan Resour¢es contains an overall rating of satisfaciory or higher. This
re-employment clause allows only for placement into the group of eligible cendidates. The
former employee has no right to vacancies, only to be considered along with other eligible
candidates. All other pre-employment requirements will apply (Le, references, fingerprinting,

physicals, etc).

Upon re-employment, the employee shall be emtiiled to any sick leave Ieft on the books at the
time of separation from employment with OCDE provided it was not transferred and used by the

employee under another qualifying agency.

Al other tezms and provisions of the CSEA Agreement remain in full force and effect related to

1hiis provision.
%&%ﬂ fookey o (Rt
Jadet Parker, President Sandra Shaddix
LCS*:.A, Chapter 468 OCDE
-Septcmbcr——ﬂ, 2003 fa?eeﬁbe— > 2003
TPhes
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Addendum 4

Memorandum of Understanding
Between
Orange Courity Depariment of Education
"And the
California School Employees Association, Chapter 468

CSEA and the Department agree to the following procedure as it relates to Article
18.16.1.5 regarding the appeal over job relatedness or eligibility of courses for

professional growth:

» Parties shall summarize arguments in writing,

Parties shall each have up to 15 minutes fo present their case 10 the appeal panel.

In the event there ave muliiple parties to an issue, they shall select a representative

to present their case. The presenting party shall be the only spokesperson for the

group, including responding to questions Fom the panel.

o The Appeal Panel shall meet 30 minutes prior to the hearing and shall receive

written symmations Som parties at this time. Pane] shall utilize this 30 mimits

perioed $6 organizd session, prepare gquestions, identify spokesperson for panel, etc.

In the event of a fie vote, materials will be forwarded fo 2 mutnally agreed upon

fifth party for determination of final decision. The i&th party will be mutually

agreed npon by the appeal panel,

o The decision ofthe panel andfor mutually agreed npon ffth party shail be Baal
and not subject to fxther appeal,

e Ll My (G Lhea Vo
Date

SBA Chapter President Date OCDE

P



Addendum 5

Memorandum of Understanding
between
Orange County Department of Education
and the
California School Employees Association, Chapter 468

CSEA and the Department agree to the following as it relates to Article 18.12.4 regarding the
justification required for a one-time merit increase:

Classified employees are eligible to receive a one-time merit increase adjustment after reaching Step 12
of the salary schedule (Step 11 for paraeducators.) An employee may receive only one such award during
his or her employment career with the Department. The award is equal to 2.5% of the employee's annual
base salary and will be made in a single payment.

This merit increase should not be viewed as a reward for length of service to the Department. Bargaining
unit employees already have longevity pay included in the collective bargaining agreement. A supervisor
should evaluate eligibility for the one-time increase on the same basis as an annual merit increase. That
is, the increase should be earned based on exceptional job performance.

Should you want to nominate an employee for the one-time merit increase adjustment, please review and
follow the steps listed below:

1.  The employee must be due for an annual evaluation,
2. The employee must be at Step 12 of the salary range (Step 11 for paraeducators.)

3.  In addition to completion of the regular performance evaluation form, an additional memorandum
containing the following information is to be submitted.

a.  Productivity
Specific comparisons of productivity compared to other employees are to be included.
b.  Attendance

The employee must have an excellent attendance record. The supervisor should compare
the employee's attendance to other employees in the unit.

¢.  Supports the Organization

The supervisor must comment on the employee's ability to get along with other staff
members.

d. Department Loyalty

The supervisor must comment on the employee's loyalty to the organization, i.e., he or she
supports the goals and objectives of the organization.



Addendum 5 (cont.)

e. Job Skills

The supervisor must make specific comments on the employee's job knowledge and skills.
Such comments might reflect on speed, accuracy, dependability or other criteria which
demonstrate skills and knowledge.

£  Performance

The employee must be rated as Exceeds Expectations on the performance evaluation form.
The supervisor must comment on how the employee's job performance exceeds the
standards established for his or her peers.

When the recommendation for a one-time merit increase is received, the Director, Human Resources will
review the personnel file to ensure that the employee's past record is consistent with the supervisor's
recommendation. If necessary, a meeting will be scheduled with the supervisor to review the
recommendation.

Final approval of the recommendation must be made by the Director, Human Resources. If it is
determined that the recommendation does not warrant approval, Human Resources will notify the
supervisor to explain the decision. Do not discuss the recommendation with the employee until after it
has been approved.

Wz
CSET (7/&%/.@?
j0-/4—05



Addendum 6

Memorandum of Understanding
Between
California School Employees Association and its Chapter 468
And

Orange Couniy Superintendent of Schools

1. The parties agree that representatives from the Association and representatives of
Hurnan Resources will continue to meet on a monthly basis.

2. The parties agree to establish a meeting on a quarterly basis, or more often, if
necessaty, for the purposes of ensuring the opportunity for the Association to express
their opinions and provide input regarding pending management decisions that
significantly impact the classified bargaining unit on matters outside the scope of
bargaining. Information will be provided at the meeting by management directly

‘involved in the pertinent decision making process.

a. Participation by the Assaciation shall be limited to one officer and one appointed
member of the Association’s choice. -

b. When possible, an agenda will be provided before the meeting.

gz e Gyl nr
E (4

OCDE

, ‘j;)



Addendum 7

Memorandum of Understanding for School Year 2013/2014
between
Orange County Department of Education (OCDE)
and
California School Employees Association (CSEA)
and
its OCDE Chapter 468

Regarding calendars for Administrative Assistants Il and IHi, Facilities Services
Assistants |, Program Data Technician and Assistive Technology Specialist in Special
Schools

All parties acknowledge that the implementation of Atticle 7.4.5 and 7.4.5.1 may result
in some aﬁected employees not having accrued time to cover work site closure dates.

For purposes of these two ariicles, the Program Data Techn;o&an should be included in
the affected classifications. If any of the affected employees obtain a new job title as a
result of a reclassification, that smployee under that new job title would continue to be

subject under these two articles.

During work site closiifes, employees may use the following time to offset the financial
impact of these closures:

*Vacation -

*Compeénsatory time

*Pérsonal business

*Floating holiday

Employees may not use sick leave time for work site closure,dates. In addition, the
provision in Article 9.15.6 is not applicable during work site closures

The parties agree that for the 2013/2014 school year only, affected employees may
have their payroll dockages calculated and spread out over the next 11 months
(October 2013 through August 2014),

Program days for the employees listed above in Special Schools shall be no less than

215 work days. [ g
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Addendum 8

Memorandum of Understanding
Between
Orange County Department of Education
and the
California School Employees Association, Chapter 468

CSEA and the Department agree to the following as it relates to Article 17.3 regarding lateral transfers
when 39 month reemployment lists exist in the bargaining unit.

1. Employees may not use the lateral transfer process to move into a different classification when
there are eligible individuals on the 39 month reemployment list for that classification. The only
exception to this would be if all eligible individuals on the reemployment list declined offers of

employment.
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Addendum 9

Memorandum of Understanding
Between
Orange County Department of Education
And the
California School Employees Association, Chapter 468

CSEA and the Department agree to the following as it relates to Article 9.15, Vacation
Leave, of the collective bargaining agreement:

e For purposes of this article, those employees laid off from the classified service
and then returned to service within 39 months of lay off shall receive vacation
entitlements based upon their date of hire without consideration of the break in
service due to the layoff.
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Addendum 10

MEMORANDUM OF UNDERSTANDING
BETWEEN
ORANGE COUNTY DEPARTMENT OF EDUCATION (the Department)
AND

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION (CSEA) AND ITS OCDE CHAPTER 468

CSEA and the Department hereby enter into this Memorandum of Understanding as follows:

2

described.in Article 9.4. Academic Support Assistants are eljei

We agree to the proposed class specification for the classified position of Academic
Support Assistant. This position will be placed on the classified salary schedule at range
40.

Academic Support Assistants are part-time positions working variable hours and will
be paid on an hourly basis for time worked and are not eligible for Holiday_pay as

holidays to be applied during the ﬁer{od of December 23 throush J anuarv 2. Each '

hohdav will be paid at rate of four (4) hours.

Work schedules are not expected to exceed twenty (20) hours per week. In the event
that the assignment meets the minimum hourly requirements for benefit eligibility,
the employee will be eligible to enroll in the HMO plan offered by the
DEPARTMENT at a prorated cost; coverage is for the employee only. Benefit
eligibility is considered to be working twenty (20) or more hours per week for a
minimum of sixty (60) consecutively scheduled work days or any other measurement
formula identified under the Affordable Care Act. Any break in service will need to
be reviewed by Director of Human Resources to determine benefit eligibility.

Academic Support Assistants are eligible to accrue sick leave as outlined by the Healthy
Workplaces/Healthy Families Act of 2014 [Assembly Bill 1522). The maximum

allowable accrual is 64 hours. Academic Support Assistants are eligible to use all accrued
sick leave.

Provisions for Personal Business Leave are not applicable; Personal Necessity leave Is
applicable to Academic Support Assistants. (Article 9.10)

The reassignment of employees within the program is not considered a transfer.
(Article 17.3)

Before hiring additional Short-Term Academic Support Assistants, assignments must be
offéred to current Academic Support Assistants who are working less than twelve
hours per week. The program is not required to adjust schedules of current Academic
Support Assistants to accommodate additional assignments.




Addendum 10 (Cont.)

8. Provisions for Shift Differential are not applicable. (Article 18.3)

9. Provisions for On Call and Call Back are not applicable. (Article 18.9 and 18.10)
When an Academic Support Assistant shows up and is not needed for their assigned
shift and is sent away, he/she shall receive one (1) hour of pay. If he/she is
recalled to work within one hour of the shift start time, then he/she will be paid
from the beginning of the originally scheduledshift. In instances where an
Academic Support Assistant is recalled to work more than one hour after being
sent away, then he/she will be paid for the actual time worked in addition tothe
one hour of show up time.

10. Provisions for Professional Growth do not apply. (Article 18.16)
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President, CSEA Chapter 468 Executive Director, Human Resources
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CSEA Labor Relations Representative



This Memorandum of Understanding (hereinafter, “MQOU?”) is entered into by and between the Orange County
Department of Education (hereinafter, “OCDE”) and the California School Employees Association and its OCDE

Addendum 11

Memorandum of Understanding
The California School Employees Association and its
OCDE Chapter 468
And :
Orange County Department of Education
(Use of Video Camera Monitoring)

September 4, 2018

P

Chapter 468 (hereinafter, “CSEA”), and is pursuant to an agreement by the parties regarding the use of video camera
monitoring.

1.

All bargaining unit members shall be notified of the presence and use of video devices on OCDE property and
facilities at the time of hire and signs shall be posted in conspicuous locations where cameras are installed.

The intent and purpose of the video monitoring equipment is to ensure the safety of OCDE students and staff, to
assist in the prevention of thefts and vandalism at OCDE, to determine the source of incidents of vandalism or
criminal activity, and respond to crisis situations more effectively.

Monitoring of cameras will only be performed by law enforcement and/ or OCDE Administration, and review of
video footage shall only occur when incidents take place or upon request by law enforcement.

No video monitoring equipment will be installed in non-public areas where there is a reasonable expectation of
privacy, in accordance with applicable law, such as restrooms.

Electronic security cameras shall not be mounted or utilized to monitor or review unit members.

Cameras will not be used as the initial or primary basis for discipline. However, video footage may be usedin .
the investigative and disciplinary process if it constitutes evidence of a criminal act or other acts as described in

item 2 above.

If video footage is used in disciplinary proceedings, CSEA shall be notified in advance and shall have the right
to review video footage.

When cameras are installed in new locations, the bargaining unit and its members will be notified within seven
work days of installation and signs shall be posted in conspicuous locations where cameras are installed.

This MOU is subject to CSEA Policy 610 requirements.

California School Employees Association and
Chapter 468

lan Kaun Date

Orange County Department of Education  its OCDE

nt, CSEA OCDE Chapter 468
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Amy Gonzalesl/ =~ ¥ " Date
CSEA, Labor Relations Representative





