












































































































































































ORANGE COUNTY DEPARTMENT OF EDUCATION 
CLASSIFIED SALARY SCHEDULE 

2024-2025 

Class Code 

3117 

3106 

3045 

4044 

4051 

4033 

4045 

4046 

5010 

5103 

5079 

6056 

3107 

3051 

5080 

5081 

5095 

5082 

5107 

3120 

3108 

3109 

5052 

4027 

5067 

3110 

5083 

5105 

4055 

4047 

5101 

4018 

5084 

3084 

3085 

5100 

4032 

3119 

5085 

Classification 

Principal Payroll Specialist 
Producer - Media Production Services 

Program Data Technician 

Program Naturalist - Inside the Outdoors 

Program Support Assistant - Foster Youth Services 

Program Support Assistant - Safe Schools 

Program Support Specialist I - ITO 

Program Support Specialist II - ITO 

Project Accountant 

Provider Support Technician 

Publications Support Specialist 

Reprographics Technician 

Retirement Specialist 

Risk Management Technician 

School Administrative Assistant II 

School Administrative Assistant Ill 

Senior Accounting Technician 

Senior Administrative Assistant 

Senior Family Services Technician 

Senior Human Resources Technician 

Senior Payroll Technician 

Senior Producer, Media Production Services 

Senior Program Data Technician 

Senior Program Naturalist - ITO 

Senior Project Accountant 

Senior Retirement Technician 

Senior School Administrative Assistant 

Senior Student Records Technician 

Senior Transition Specialist 

Specialized Physical Health Care Assistant 

Special Education Records Assistant 

Speech/Language Pathology Assistant 

Student Records Technician 

Telecommunications Assistant 

Telecommunications Specialist 

Testing Specialist 

Transition Specialist 

Truancy and Recovery Technician 

Unemployment Insurance Claims Specialist 

Longevity Stipends 
Effective at the completion of the 8th year 

Effective at the completion of the 10th year 

Effective at the completion of the 12th year 

Effective at the completion of the 14th year 

www.ocde.us 

2.25% 

3.25% 

4.25% 

5.25% 

200 Kalmus Dr. Costa Mesa, CA 92628 

Range 

50 
46 

42 

35 

40 

40 

40 

42 

45 

39 

40 

41 

48 

40 

38 

40 

40 

42 

43 

42 

43 

49 

45 

41 

48 

43 

44 

42 

49 

See SPHCA Salary Schedule 

36 

See SLPA Salary Schedule 

40 

47 

49 

37 

47 

40 

46 

Phone 714.966.4000 



ORANGE COUNTY DEPARTMENT OF EDUCATION 
CLASSIFIED SALARY SCHEDULE 

2024-2025 

Longevity Stipends continued 

Effective at the completion of the 16th year 

Effective at the completion of the 18th year 
Effective at the completion of the 20th year 
Effective at the completion of the 22nd year 
Effective at the completion of the 24th year 
Effective at the completion of the 26th year 
Effective at the completion of the 28th year 

Effective at the completion of the 30th yea r 

Effective Date: July 1, 2024 

Revised Date : November 6, 2024 

www.ocde.us 

6.25% 
7.25% 

8.25% 
9.25% 

10.25% 
11.25% 
12.25% 
13.25% 

200 Kalmus Dr. Costa Mesa, CA 92628 Phone 714.966.4000 



SALARY SCHEDULE REPORT 
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26 
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3J 
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33 

34 
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36 
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3ft 
3.9 
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41 
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43. 
44 
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47 
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50 

51 
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$l 
54 

$5 
56 

$1 
.58 

59 
60 
61 
62. 
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SALARY SCHEDULES FOR HSUB, ITO, PARAEDUCATOR & OTHERS 
PROCESSED ON: 12/1 8/2024 EFFECTTVE DATE: 07/01 /2024 

ENTITY: OCDE 

Schedule: IADH SPEC PHYS HLTH PARA I/PARA DHH 

Range: NA NOT APPLLCABLE 

Step Amount Step Description 

01 25.765 STEP 1 

02 26.427 STEP 2 

03 27.113 STEP 3 
04 27.733 STEP4 

05 28.474 STEP 5 
06 29.182 STEP 6 
07 29.880 STEP 7 

08 30.669 STEP 8 

09 31.391 STEP 9 
LO 32.197 STEP LO 

11 33.000 STEP 11 

12 33 .81 I STEP 12 * 

13 34.696 STEP 13 ** 

Includes : 4047 - Specialized Physical Health Care Assistant 

4002 - Paraeducator - DHH Total Communication 

4042 - Paraeducator - DHH Early 1ntervention 

4049 - Paraeducator - Transition Behavior 

4040 - Braillist 

* Eligible for step 12 after completion of LO years of service 

** Eligible for step 13 after completion of25 years of service 

REVISED DATE: 11/06/2024 
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SALARY SCHEDULES FOR HSUB, ITO, PARAEDUCATOR & OTHERS 
PROCESSED ON: 12/18/2024 EFFECTIVE DATE: 07/01/2024 

ENTITY: OCDE 

Schedule: SPOT SPEECH PATH/OCC THERAPY ASST 

Range: NA NOT APPLICABLE 

Step Amount Step Description 

01 29.923 STEP 1 

02 30.632 STEP 2 
03 31.423 STEP 3 
04 32.195 STEP 4 
05 32.974 STEP 5 

06 33.848 STEP 6 
07 34.685 STEP 7 

08 35.543 STEP 8 

09 36.433 STEP 9 

10 37.354 STEP 10 
11 38.296 STEP 11 

12 39.249 STEP 12 * 

13 40.239 STEP 13 ** 

Includes: 4036 - Licensed Vocational Nurse 

4018 - Speech/Language Pathology Assistant 

403 I • Certified Occupational Therapy Assistant 

• Eligible for step 12 after completion of IO years of service 

** Eligible for step 13 after completion of 25 years of service 

REVISED DA TE: 11/06/2024 
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Memorandum of Understanding 
The California School Employees 

Association 
and its OCDE Chapter 468 

And 
The Orange County Department of 

Education 
(Bus Aides) 

November 5, 2019 

Addendum 1 

The California School Employees Association and its OCDE Chapter 468 (CSEA), and the 
Orange County Department of Education (OCDE or Department) enter into this memorandum of 
understanding (MOU) regarding Bus Aides to clarify and replace all prior MOUs and will be 
included as Addendum 1 Bus Aides in the current Collective Bargaining Agreement (CBA). It is 
the intent of the parties to comply with the terms of the negotiated CBA and this MOU is not to 
be construed as a renegotiation of the CBA outside of nonnal reopener or successor negotiations. 

Background 

In accordance with the CBA and this MOU, unit members in the classification of Paraeducators, 
Special Education are afforded an opportunity to work extra hours serving as a Bus Aide to 
students enroJled in OCDE Special Education programs who require assistance during their bus 
commute to and/or from school. Paraeducators serving as Bus Aides accompany assigned 
students during their commute to ensure the health and safety of students while on the bus. The 
Bus Aide role is a supplementary assignment to the classification of Paraeducator. Paraeducators 
serving as Bus Aides arrive to their assigned school site on the bus. Bus Aide assignments are 
first and foremost offered and determined by school site in accordance with this MOU. 

Eligibility and Selection Process 

A. Twice each school/fiscal year, Human Resources shall post an announcement to 
Paraeducators, Special Education, announcing the availability of Bus Aide assignments in 
general and soliciting interest in working Bus Aide hours for the upcoming school year. 
Paraeducators interested in Bus Aide assignments shall indicate their interest via a Bus 
Aide Form. Human Resources shall establish an interest and eligibility list to be shared 
with the Division of Special Education. 

B. Bus Aide hours shall first be open to Paraeducators working a schedule of five (5) or 
more hours per day at the site where the opportunity is available. 

C. Eligible paraeducators are to apply by completing a Bus Aide Form. 
D. Each time there is a new Bus Aide opportunity available during the year, a notice shall be 

posted at the site, containing the following: 
a. Start date of additional hours; 
b. Estimated hours for assignment{s); 

l 



Addendum 1 (cont.) 

c. Special requirements, if any; 
d. City of assignment origin; 
e. Date by which Paraeducators are to apply. 

E. Applicants shall be interviewed by the site administrator. Once an applicant has been 
interviewed by the site administrator, the applicant does not need to be interviewed a 
second time by the same administrator during the school year. 

F. Assignment shall be determined by the site administrator based on qualifications, 
training, and seniority. 

G. In the event that no Paraeducator at the site volunteers for posted assignments, the 
following procedure will be implemented to secure a unit member for the assignment: 

Pay 

a. The site administrator will consult the Bus Aide interest and eligibility list 
compiled by Human Resources; 

b. Paraeducators may be reassigned within the administrative unit (site cluster); 
c. If the assignment cannot be filled by a reassignment within the administrative 

unit, position assignments will be posted in other administrative units and 
voluntary transfers will be considered; 

d. Paraeducators may be reassigned within the administrative unit to accommodate 
transfers from other administrative units; 

e. Paraeducators on the Bus Aide interest and eligibility list compiled by Human 
Resources may be involuntary transferred if voluntary transfers and reassignments 
within the administrative unit are not sufficient to fill Bus Aide assignments 
without overstaffing the administrative unit. 

A. When students are absent or otherwise do not require a Bus Aide for the day, the 
Paraeducator will not work Bus Aide hours. 

B. Paraeducators serving as Bus Aides will be paid for additional hours above the 
Paraeducator earned salary only when additional hours are worked. 

C. If the Paraeducator is not notified by 9:00 p.m. the evening prior to a student absence and 
the unit member reports to the student's home the following morning, the Paraeducator 
shall be paid for the scheduled morning route time. The Paraeducator shall report to the 
work site at the beginning of the regularly scheduled Paraeducator shift at the school site. 

D. PERS accrual, sick leave, and holiday pay shall be calculated based upon hours actually 
worked. 

Work Schedule 

A. Paraeducators serving as Bus Aides may have their work schedule changed as necessary 
to accommodate the bus assignment. 

B. Paraeducators serving as Bus Aides must arrive to the Bus Aide site on time and ready to 
work, as they would for any paid work shift. 

2 



Addendum 1 (cont.) 

C. On minimum days, breaks will be scheduled so as not to interfere with mandatory 
inservice training. 

Continuation of Assignment 

A. It is expected that once a Paraeducator is selected for and accepts a Bus Aide assignment, 
the Paraeducator will work the Bus Aide hours until the assignment is unavailable or the 
Paraeducator transfers to another site. 

B. Bus Aide assigmnents shall tenninate under any of the following conditions: 
a. The student transfers to a different site; 
b. The student leaves the program; 
c. The student no longer requires county-supported transportation; 
d. The student no longer requires a Bus Aide. 

C. If a Bus Aide assignment will tenninate, the Department shall provide the Paraeducator 
with a two-week notice of the assignment's end whenever possible. 

D. At any time during the year a Paraeducator serving as a bus aide may elect to no longer 
serve as a Bus Aide by providing a twohweek notice in writing to the school 
administrator. 

E. Qualifications may be reassessed during the term of the assignment. 

This MOU is subject to CSEA Policy 610 requirements. 

California School Employees Association and 

its OCDE Chapter 468 

1¥2--: /(~ 11/fl't 
Alan Kaun 'D te 
President, CSEA OCDE Chapter 468 

~./4!-..J:2 
amaraKonate 

JI/S./f'7 
Date 

CSEA, Labor Relations Representative 

Danny Torres Date 
CSEA, ~bor Relations Representative 

3 

Orange County Department of Education 

~ 11/oh1.,, 
Executive Director, Human Resources 



Addendum2 

REASSIGNMENT OF PARAEDUCATOR- SPECIAL EDUCATION 

Memorandum of Understanding 
Between 

Orange County Department of Education 
and the 

California School Employees Association, Chapter 468 

CSEA, in its capacity as exclusive representative, has negotiated with the Orange County 
Department of Education the foIIowing with regard to the Paraeducator-Special Education 
classification. 

When a declining enroIIment mandates transferring employees from one site to another~ it is 
agreed tbatArticle 17-Probations, Promotions, Transfers, Adjustments of the collective 
bargaining agreement does not apply in this situation. 

When a declining emollment necessitates reassigning employees from one site to another the 
following criteria shall be used: 

I. Employee(s) to be reassigned will be detennined by: 

a. Site(s) with declining enrollment 
b. Volunteer(s) for transfer 
c. OCDE seniority 

At a site with a declining enrollment, the employee with the least seniority will be 
reassigned to another site with a vacant position. 

2. Reassignment will be detennined by: 

a. Seniority 
b. Choice 
c. Programmatic fit 

All employees to be reassigned will be given opportunity to list their choices, 1st, 2nd, 

and 31:11_ for specific sites where known vacancies exist. All employees to be 
reassigned will be ranked by seniority, highest to low,est, on one list. The Department 
will endeavor to reassign the most senior employee to a new site. This will continue 
until all employees listed are reassigned to vacant positions. 

3. CSEA shall be involved in the rationale and final outcome of reassignments prior to 
annowtcing the decisions to employees being relocated. 

Pat Hausman, P esident 
CSEA, Chapter 468 
December _1-., 2000 

~~~ 
Sandra R Shaddix 
OCDE 
December~ 2000 



lmEMPLOYMENT 

Memorandum. of'Underst:anding 
between 

Orange County Department of Education 
and the 

California School Employees As..~ciatlon,. Chapter 468 

Addendum3 

A £onner permanent employee is eligible for reemployment in .bis/her former classifi.catio11 

without going through the Department.ts recroitmeat process if the following criteria are met: 

. lteemployment occurs within eighteen (18) momhs of the last date of paid service,. and the last 

evaluation on file in-Hilman Resources wntains a:n overall rating of satisfaetory or higher. This 

re..employment clause allows only for placemeut ip.to the group of eligible cal1.t'lidates. The 

fOimer ffllployee has no right to vacancies~ only to ba considered along with otlrer eligible 

candidates. All other pre-employment: requirernents· 1nill apply (1.e., references,. fingerprinting, 

physicals,. etc). 

Upon re-e.mplo}']Uent, the employee shall be entitled to 6tlY sick leave left on the books at the 

time of separation ftoni employment with OCDB provided it was not transferred and used by the 

employee under another qualifying agency. 

All other ter.ms and provisiom of the CSEA Agreement remain in full for<.1e and effect related to 

tms provision. 

~~~~~--
.J,aet Parker, President Sandt.a Shaddix 

lCSEA,, Chapter 468 OCDE 
--September - -e1: .. 2003 ~SF- Y 2003 

cc.ltlu-r #"~ 



Memorandum ofUnderstanding 
Between 

Orange County Department of Education 
"Andfhe 

California School Employees Association, Chapter 468 

Addendum4 

CSEA and the Departmem agree to the folto-wing procedure as it relates to Article 
18.16.1.5 regarding the appeal over job relatedness or eligibility of courses for 
professional growth: 

111 Par.ties sball summarize arguments in writmg. 
"' Parties sbali eacll have up to 15 minutes to present their case to the appeal panel. 

In fhe event there are multiple parties to an issue, they shall select a.representative 
to present their case. The presenting party shall be the only spokesperson for the 
group~ including responding to questions from the panel. 

o The Appeal P.anel shall meet 30 minutes prior t-o the hearing mid shall receive 
written summations from parties· at this time. Panel shall utilize this 30 minute 
period to organize sesslrut;, prepare questions~ identify spokesperson for panel, etc. 

e In the event of a tie vote,. materi.als will be forwarded to a.mutually agreed upon 
fifth party for determination offu:tal decision. The fifth party will be mutually 
agreed upon by the appeal panel. 

0 The decision of the panel and/or mutually agreed upon nftb. party shall 'be final 
and liot subject to .further appeal 

A Chapter President Date 

~ ~ 1J,f.1,,f 
OCDE Date 



Memorandum of Understanding 

between 

Orange County Department of Education 

and the 

California School Employees Association, Chapter 468 

Addendum5 

CSEA and the Department agree to the following as it relates to Article 18.12.4 regarding the 

justification required for a one-time merit increase: 

Classified employees are eligible to receive a one-time merit increase adjustment after reaching Step 12 
of the salaiy schedule (Step 11 for paraeducators.) An employee may receive only one such award during 
his or her employment career with the Department. The award is equal to 2.5% of the employee's annual 
base salary and will be made in a single payment. 

This merit increase should not be viewed as a reward for length of service to the Department. Bargaining 
unit employees already have longevity pay included in the collective bargaining agreement. A supervisor 
should evaluate eligibility for the one-time increase on the same basis as an annual merit increase. That 
is, the increase should be earned based on exceptional job performance. 

Should you want to nominate an employee for the one~time merit increase adjustment, please review and 
follow the steps listed below: 

1. The employee must be due for an annual evaluation. 

2. The employee must be at Step 12 of the salary range (Step 11 for paraeducators.) 

3. In addition to completion of the regular performance evaluation form, an additional memorandum 
containing the following infonnation is to be submitted. 

a. Productivity 

Specific comparisons of productivity compared to other employees are to be included. 

b. Attendance 

The employee must have an excellent attendance record. The supervisor should compare 
the employee's attendance to other employees in the unit. 

c. Supports the Organiz.ation 

The supervisor must comment on the employee's ability to get along with other staff 
members. 

d. Department Loyalcy 

The supervisor must comment on the employee's loyalty to the organization, i.e., he or she 
supports the goals and objectives of the organization. 



Addendum 5 (cont.) 

e. Job Skills 

The supervisor must make specific comments on the employee's job knowledge and skil1s. 
Such comments might reflect on speed, accuracy, dependability or other criteria which 
demonstrate skills and knowledge. 

f. Perfonnance 

The employee must be rated as Exceeds Expectations on the performance evaluation fonn. 
The supervisor must comment on how the employee's job performance exceeds the 
standards established for his or her peers. 

When the recommendation for a onewtime merit increase is received, the Director, Human Resources will 
review the personnel file to ensure that the employee's past record is consistent with the supervisor's 
recommendation. If necessary, a meeting will be scheduled with the supervisor to review the 
recommendation. 

Final approval of the recommendation must be made by the Director, Human Resources. If it is 
detennined that the recommendation does not warrant approval, Human Resources will notify the 
supervisor to explain the decision. Do not discuss the recommendation with the employee until after it 
has been approved. 



Memorandum of Understanding 

Between 

Addendum6 

California School Emp1oyees Association and its Chapter 468 

And 

Orange County Superintendent of Schools 

1. The parties agree that representatives from the Association and representatives of 
Human Resources will continue to meet on a monthly basis. 

2. The parties agree to establish a meeting on a quarterly basis, or more often1 if 
necessary, for the purposes of ensuring the opportunity for the Association to express 
their opinions and provide input regarding pending management decisions that 
signifi_cantlijl impact the classified bargaining unit on matters outside the scope of 
bargaining. Information will be provided at the meeting by management directly 

• involved in the pertinent decision making process. 

a. Particip·ation by the Association shall be limited to one officer and one apRointed 
~ 

member of the Association's choice. 

b. When possible, an agenda will be provided before the meeting. 



Addendum 7 

Memorandum of Understanding for Sct,ool Year 2013/2014 
between 

Orange County Department of Education (OCOE) 
and • 

California Sch,ool Employees Association (CSEA) 
and 

its OCDE Chapter 468 

Regarding calendars for Administrative Assistants II and Ill, Facilities Services 
Assistants I, Program Data technician and Assii:,tive technology Specialist in Special 
Schools 

All parties aokhow1edge that the implementation of Article 7.4;5 an_d 7 A.5.1 may result 
in some affected employees not having accrued time to cover work site closure dates. 

FQr p4rpos~s of ttiese Jwo a~ioles, th$. Prcigra.m Pata. Technician should be inch,19ed in 
the affected cl$.ssttications. If any of-the affected erhp~oyee$ ob,ain a new j9b title as a 
result of a. re.6lasslfication, that '1;3mployee under that new job title would continue to be 
subject_under these two articles. 

During work ~ite closures, empioye~s may use the followh;g tirne to offset the financial 
impa~t-of fh_13Sf3 closµres: 

*Vanatlo'fi i • 

*¢ornp$.r')satory tlm~ 
*Per$qhal business 
*Floatin~-ho.liday 

Employees. ma,y not use $i_ck leaV(;) tim<3 for work site clo~ure.dates. In addition, the 
provision in Articl~ 9."15.6 is· not appJic$ble during work sltl;:) olo~ur~s. 

The parties agree that for the 20"13/2014 school year only, ~ffected employees may 
have their payroll dookages calcul~ted and spread out over the next 11 months 
(October 2013 throu·gh August 2014). 

Program days for the employees listed above in Special Schools shall be no less than 
215workdays. ~·· ~ 

CSEA~~ '1/t,,[l3 OCDE~ i::J.1,,. /3, 
D~ D~ 

Labor R~p (CSEA) --,----~­
Date 



Memorandum of Understanding 
Between 

Orange County Department of Education 
and the 

California School Employees Association, Chapter 468 

Addendum8 

CSEA and the Department agree to the following as it relates to Article 17.3 regarding lateral transfers 
when 39 month reemployment lists exist in the bargaining unit. 

1. Employees may not use the lateral transfer process to move into a different classification when 
there are eligible individuals on the 39 month reemployment list for that classification. The only 
exception to this would be if all eligible individuals on the reemployment list declined offers of 
employment. 

Department Date 



Memorandum of Understanding 
Between 

Orange County Department of Education 
And the 

California School Employees Association, Chapter 468 

Addendum 9 

CSEA and the Department agree to the following as it relates to Article 9 .15, Vacation 
Leave, of the collective bargaining agreement: 

• For purposes of this article, those employees laid off from the classified service 
and then returned to service within 39 months of lay off shall receive vacation 
entitlements based upon their date of hire without consideration of the break in 
service due to the layoff. 

Date OCDE Date 



MEMORANDUM OF UNDERSTANDING 
BETWEEN 

Addendum 10 

ORANGE COUNTY DEPARTMENT OF EDUCATION (the Department) 
AND 

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION (CSEA) AND ITS OCDE CHAPTER 468 

CSEA and the Department hereby enter into this Memorandum of Understanding as follows: 

1. We agree to the proposed class specification for the classified position of Academic 
SupportAssistant. This position will be placed on the classified salary schedule at range 
40. 

2. Academic Support Assistants are part-time positions working variable hours and will 
be paid on an hourly basis for time worked and are not eligible for Holiday pay~ 
described.in.Article. 9.J ... Academic .... SupportAssistants.are. elil:Jible for.two.t'2:tsaid 
_holidays to be aJ;!plied durinj the \period of Dece111ber 23 througp J anuacy 2:· Ea.ch 
holidav wiU be paid atxate of four £411 hours. 
•--,.··- .",.'. '·--,--_,·,·- '."," -c,_ • ----··· ,:.---·~--,,-.---- - - •-··· --:-··-- -- ~--- -··--··--·· •c::::.---- - --·· , ... , ............ , , .. ,., -· .... , -·-··, "-a 

3. Work schedules are not expected to exceed twenty (20) hours per week. In the event 
that the assignment meets the minimum hourly requirements for benefit eligibility, 
the employee will be eligible to enroll in the HMO plan offered by the 
DEPARTMENT at a prorated cost; coverage is for the employee only. Benefit 
eligibility is considered to be working twenty (20) or more hours per week for a 
minimum of sixty (60) consecutively scheduled work days or any other measurement 
formula identified under the Affordable Care Act. Any break in service will need to 
be reviewed by Director of Human Resources to determine benefit eligibility. 

4. Academic Support Assistants are eligible to accrue sick leave as outlined by the Healthy 
Workplaces/Healthy Families Act of 2014 [Assembly Bill 1522). Themaxi111um 
allo'Yable accrual is 64 hours. Academic SupportAssistants are eligible io use-aff accrued 
sick leave. 

5. Provisions for Personal Business Leave are not applicable; Personal Necessity leave Is 
applicable to Academic Support Assistants. (Article 9.10) 

6. The reassignment of employees within the program is not considered a transfer. 
(Article 17.3) 

7. Before hiring additional Short-Term Academic Support Assistants, assignments must be 
offered to current Academic Support Assistants who are working less than twelve 
hours per week. The program is not required to adjust schedules of current Academic 
Support Assistants to accommodate additional assignments. 



Addendum 10 (Cont.) 

8. Provisions for Shift Differential are not applicable. (Article 18.3) 

9. Provisions for On Call and Call Back are not applicable. (Article 18.9 and 18.10) 
When an Academic Support Assistant shows up and is not needed for their assigned 
shift and is sent away, he/she shall receive one (1) hour of pay. If he/she is 
recalled to work within one hour of the shift start time, then he/she will be paid 
from the beginning of the originally scheduledshift. In instances where an 
Academic Support Assistant is recalled to work more than one hour after being 
sent away, then he/she will be paid for the actual time worked in addition tothe 
one hour of show up time. 

10. Provisions for Professional Growth do not apply. (Article 18.16) 

-~- ~t~ __ c;~/-{~, 
Alan Kaun Date ~~ 
President, CSEA Chapter 468 Executive Director, Human Resources 

-~-e-~ ¥/2Z,,/~/ 
Tamara Konate Date 
CSEA Labor Relations Representative 



Memorandum of Understanding 
The California School Employees Association and its 

OCDE Chapter 468 
And 

Orange County Department of Education 
(Use of Video Camera Monitoring) 

September 4, 2018 

Addendum 11 

This Memorandum of Understanding (hereinafter, "MOU") is entered into by and between the Orange County 
Department of Education (hereinafter, "OCDE") and the California School Employees Association and its OCDE 
Chapter 468 (hereinafter, "CSEA "), and is pursuant to an agreement by the parties regarding the use of video camera 
monitoring. 

1. AH bargaining unit members shall be notified of the presence and use of video devices on OCDE property and 
facilities at the time of hire and signs shall be posted in conspicuous locations where cameras are instaHed. 

2. The intent and purpose of the video monitoring equipment is to ensure the safety of OCDE students and staff, to 
assist in the prevention of thefts and vandalism at OCDE, to determine the source of incidents of vandalism or 
criminal activity, and respond to crisis situations more effectively. 

3. Monitoring of cameras will only be performed by law enforcement and/ or OCDE Administration, and review of 
video footage shall only occur when incidents taice place or upon request by law enforcement. 

4. No video monitoring equipment will be installed in non-public areas where there is a reasonable expectation of 
privacy, in accordance with applicable law, such as restrooms. 

5. Electronic security cameras shaU not be mounted or utilized to monitor or review unit members. 

6. Cameras will not be used as the initial or primary basis for discipline. However, video footage may be used in 
the investigative and disciplinary process if it constitutes evidence of a criminal act or other acts as described in 
item 2 above. 

7. If video footage is used in disciplinary proceedings. CSEA shall be notified in advance and shalJ have the right 
to review video footage, 

8. When cameras are installed in new locations, the bargaining unit and its members will be notified within seven 
work days of installation and signs shall be posted in conspicuous locations where cameras are installed. 

This MOU is subject to CSEA Policy 610 requirements. 

California School Employees Association and Orange County Department of Education its OCDE 
Chapter468 

~~ 
AlanKaun .~ 7nJe e 

Executive Direc or, Human Resources 

'1 /s/tt 
Arny Gonzales Date 
CSEA, Labor Relations Representative 




