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RESTORATIVE PRACTICES
Building Relationships & Responding to Challenging Behavior
This newsletter focuses on the what, why, and how of restorative practices.
NEW trainings and resources are available to Orange County Schools.

Restorative practices can nurture positive Wi
R . R ole-S5chool Outcomes
relationships, prevent unwanted behavior

. . . REDUCED
How can teachers address conflicts and behavioral issues | - wissenavior
. . * Violence & bullyin
in a manner that re-engages students - and keeps them in | - supenions & expusions

* Teacher & student absenteeism

the classroom? That's a question that has stirred plenty of | nezeaseo

* Inshuctional time

discussion among educators. But the use of restorative - Sclety

IMPROVED RELATIONSHIPS & ATITITUDES AMONG

practices is one potential answer that's been gaining Shidacts, sich, adminiskration apd perens
momentum in Orange County. Read more... :

Sacial Discipline Window

Trainings on restorative practices at OCDE
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Day 1: Introduction to Restorative Practices

Learn practical strategies to build strong, healthy relationships

Learn to use affective statements and questions for impromptu conferences

Day 2: Using Circles Effectively

Discover how to optimally utilize circles for social-emotional development, community
building, problem solving, and academics

2015 Trainings: August 3 & 4; October 1 & 2; November 18 & 19
2016 Trainings: January 12 & 13; February 23 & 24
Training Flyer

Training includes membership to the OCDE Restorative Practice Community Network.
For more information contact Dr. Lucy Vezzuto, Instructional Services Division
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Integrating Restorative Practices
into A Multi-iered System of Supports - \Afhat are restorative practices?
Repair Harm & Restore Relationships | Restorative Practices (RP) are evidence-
- based strategies to build school and classroom
Maintain Helationships . - . .
p—— community and develop a positive school climate in
Circles for problem-solving & conflicl resolution | . i K i
. support of students' learning and social-emotional
Build Community & Kelationships . . " . .
m:;:ig;:gggqs‘ Cinds i development. This article defines restorative practices
e ' and introduces the key concepts of a restorative
approach to school discipline and the continuum of
practices that can be aligned to a school's multi-tiered behavior system of supports.
Read more...

“Restorative
Practices®
keep students II1 school,
learning, rather than
removing them for
suspension or expulsion...”

So what does the data show?
Impacts of restorative practices

Palisades Middle School Data Palisades High School Data
Disciplinary Referrals to Student Office in 2 School Years Disciplinary Referrals to Student Office in 4 School Years
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A Tale of Two Schools

Carlos had a heated argument with his parents before leaving for school, so he's running late.
Let's see the difference that restorative policies and practices can make.

Zero-tolerance -— - Restorative practices-based
education system education system

| -
He is greeted by metal detectors N
and a police search. . .

Carlos arrives

Teachers and administrators welcome
him and his fellow students as they enter.

at school.

His teacher waits until after class to
speak with Carlos to learn more, and sets
up a meeting with his school counselor.

His teacher scolds him in front of
the class. Carlos talks back, and is
given a detention.

|
- Carlos is late to
I first period class
. . Student peer mediators and support
Aschoat Wll:;::;c:; ;E;:lr;i:?: . staff intervene, have the students sit
; . down together, and de-escalate the
|

Carlos gets into a minor situation,

altercation in the cafeteria.
Carlos and the other student agree to
help clean the cafeteria during a free
period. Carlos meets with his counselor
and parents after school to help resolve
* the conflict at home.

%
OpfiTlnity Learn more about restorative practices:

wlearyy,, www.otlcampaign.org/restorative-practices =

Carlos is held in a juvenile detention
facility all afternoon, missing school. He
now has an arrest record and is facing
suspension.

Later that
afternoon...
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Featured Restorative Practices Resources
Access valuable resources at www.ocde.us/healthyminds

A video by San Francisco USD featuring students and staff talking about restorative
practices

A brief slide presentation introducing RP and ideas for integrating RP into a school's
multi-tiered system of supports

A guide for whole-school implementation

Orange County Dept. of Education

Instructional Services Division T, S . -

Center for Healthy Kids and Schools S e T il |
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